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EDGBARROW SCHOOL 

CAREERS EVALUATION PLAN 2026/2027 

Edgbarrow School will annually evaluate the careers programme across all year groups and 

events.    The aim will be to evaluate each event within one month of it taking place with key 

stakeholders including staff, students, parent/carers, governors and employers.  To ensure 

that this does not have a significant impact on staff and students we will adapt this during 

the year and not necessarily include all participants every time. 

Some examples of key events where we will seek feedback include: 

• Year 9 Careers Day – Students, Employers and Staff 

• Year 12 Speed Careers Event, Students, Employers and Staff 

• Careers Convention – Students, Parent/Carers and Employers 

• Year 10 Interviews – Students and Interviewers 

• Year 10 Business Mentoring Programme – Mentors and Mentees 

We will also: 

• Include an annual careers survey for Parent/Carers to complete in the Spring edition of 

our termly newsletter 

• Survey school staff periodically during the year as appropriate e.g., after a Careers 

update at PDG/CDG 

• Attend student school council meetings at least once a year to update them on the 

programme as well as requesting feedback on events they have participated in and ideas 

they would like included in the programme going forward 

The Careers Lead and Careers Manager will also chair and participate in meetings with key 

staff, governors and outside agencies including: 

• Learning to Work- which will be monitored and measured on an annual basis via termly 

meetings and an annual review meeting, and student questionnaires 

• The Skills and Business Hub, formerly Berkshire LEP – half termly meetings with the 

Careers and Enterprise Advisor and Coordinator, including completion of a compass plus 

report each term 

• Attend termly meetings with the Careers Link Governor to update them on the 

programme for sharing with the wider governing body as well as attending specific 

governors’ meetings e.g., Pastoral and Curriculum 

Feedback from all of the above will be shared by the Careers Lead with the Senior 

Leadership Team and other appropriate staff and will be used to plan and evaluate existing 

events, consider additions to the programme as well as looking at the strategic elements. 

See this link to access recent examples of feedback (bottom of the webpage). 

 

https://www.edgbarrowschool.co.uk/About-Careers-Work-Related-Learning/

